[image: image2.jpg]TRAINING FOR THE
SERIOUS PLAYER


















CONCEPTION
The Sasvari Way

The idea of building a program that enhances player development was born out of passion.  That passion is based on providing a better way to teach children to play soccer when it comes to player development.  

As soccer has grown into a modern sport it still lacks players with the ability to read the game and perform with flair and creativity.  A glance at the most exciting players on the rosters of women’s teams throughout the world, one immediately recognizes that performing with flair and creativity with the ball is the most appealing quality.

We have the ability to produce technically gifted players but struggle to produce playmakers or those who can make more creative decisions on their own.  This is mainly due to the coaching development and style in which the sport is taught at younger levels.  

Youth development has followed a very distinctive path.  Parent-Coaches usually have limited experience or knowledge of how children learn and develop.  Just as important they need more knowledge of how to develop players to meet the highest demands that soccer offers.  Children as young as 4 and 5 years old are taught from a coaches tactical perspective and need more emphasis on imagination, creativity, inventiveness, and decision-making. 

The Sasvari Way is determined to change the style in which players learn to play.  It is born out of studying how children learn.  Youth coaches tend to teach with themselves at the center of development.  Youth development programs emphasize the coach who controls most of the environment and decisions that are made by the player.  

Youth programs tend to develop players in positions. Even with trained professional coaches with good intentions, players are told what decisions to make in certain situations based on a coach's vision of how they should play.  Young players are NOT trained in an environment to meet the demands of the game with their own solution.  They are taught to perform and play the way the coach wants them to play.

Yet research shows us that children learn and develop many everyday skills on their own through experimentation, trial and error, imagination, imitation, and inventiveness.  Today’s youth soccer coach needs the knowledge and guidance of how to inspire young children to develop and use those qualities in their soccer.

Overall players today display "technical" abilities on a par with the rest of the world.  However they do not possess the "skills" or "insight" necessary to find creative solutions to the many variations in tactics they face in modern soccer.

The SasvariWay is a refreshing approach that emphasizes the "player" not the "coach".  Activities are designed for players to "read" the game and find solutions based on concepts for possession and/or regaining possession. The SasvariWay is implemented through the Coaching Education, Player Development programs, and Residential and Community Training Centers. 

SERVICES

Sasvari Way - Soccer Training Centers 
These programs are for advanced and premier level players..





The Sasvari Way differentiates itself from traditional camps as an experience that both challenges players on the field and enhances a person beyond it.  Players will develop on the field through a curriculum that enhances their ability to find creative solutions to problems faced in the game – while off the field providing a life changing experience that inspires kids to exceed themselves and strive toward excellence.  

The structure includes a high-octane curriculum that breaks the game down into concepts that players understand and a professional soccer education staff committed to implementing and evolving that curriculum.

Programs


Ages 8 - 14, Boys and Girls 

Players learn to make “thoughtful” decisions while performing under pressure. They are taught to recognize and judge situations while using positional tactics to find creative solutions with the ball. Each player is challenged to apply awareness and decision-making techniques combined with skill to keep possession and to re-gain possession. This program is for the aspiring player looking to achieve a higher level. 



Elite Training - Ages 14 - 18, Boys and Girls 


The curriculum for this age group is designed to help every player perform with simplicity, creativity, and awareness of their every thought and move. It is targeted to players that want more out of their game and are focused on improvement.

This program is the ultimate challenge that brings out the best in the serious player. Students learn to open their mind through awareness, vision, and communication and become the complete player prepared to go to the next level. As a result, each player will develop the ability to find solutions to problems encountered on the field. Elite training means players learn how to create a professional attitude and environment.  

INTRODUCTION

“You cannot learn to ride a bicycle on a stationary bike.”  Children learn the same all over the world.  The key to learning is that the experience must be meaningful to the player.  Children do not learn from instruction – they learn by stimulating the mind.  With that in mind it should be understood that activities for player development must relate directly to the game in a way that makes sense to the specific age group.  Designing training sessions can begin with choosing from one of the three main moments that occur in games:

Overall, there are 3 moments in every game: 

1) When we have the ball – Possession: individual, group, and team
2) When they have the ball – Defending or Re-gaining Possession: individual, group, and team
3) When no one has the ball – Transition: individual, group, and team
All three break down into stages of development.  The player must first learn all individual possession aspects before he/she can begin to learn group or team possession.  In other words your team cannot learn to effectively keep possession if each player has not developed the ability to possess the ball individually.  The same applies to defending.  If players cannot defend well individually then group defending is difficult to learn and implement.  The same applies to transition.  Children below the age of 12 cannot cognitively understand transition.

In my observation of training sessions at every level, I have seen players in an environment designed by the coach, for the coach, with little meaning to the players.  I have seen lots of running for running, passing to pass, and possession for the sake of possession.  

It is the obligation of every coach involved in the development of players; regardless of whether it is at the youth, high school, or collegiate level, to create meaningful training sessions that emphasize the processes of possession (attack) and regaining possession (defense). It should be running to create space, passing for possession, and possession to create chances to score.

Before we look at a sample training session lets examine a few necessary ingredients in player development.  The role of the youth coach is to provide an environment that inspires and develops players’ ability to find creative solutions to problems encountered in the game.  

“Creative” means players find their own solutions without the coach giving the exact answer.  There is more than one solution to every problem in soccer.  The coach must foster the creativity and imagination in each player to find solutions that even the coach may not have thought of.

The problems presented by a coach must be related to one of the three moments in the game.  How do we keep possession in order to create chances to score goals?  How do we create chances from the wing?  How can we get the ball back in the opposing teams half of the field?  Which way do I force the player with the ball and why?

The answer to each situation can be different based on the player's ability level, confidence, strengths and weaknesses, score in the game and time remaining, etc.  In essence the coach's primary role in training is to create an environment that reflects and imposes demands of the game onto the players - and not to have coaches impose demands on the players.  Allow the environment of each situation presented to foster each player’s ability to find their own creative solutions.

Learning to compete and win is also important but it cannot - must not - take place at the expense of development.  I can show you several undefeated under 10 teams with players that could not make an advanced team at the later age of 15. 

 “The magic is inside of you!”

Ten Qualities of Outstanding Coaches

1. Listen, REALLY LISTEN.

2. Take an interest in people under your influence as people

3. Give clear expectations

4. Be eager to transmit knowledge or insights to your students 

5. Re-enforce positive behaviors

6. Be trustworthy

7. Be flexible and open-minded

8. Have a good sense of humor and be enthusiastic

9. Challenge, motivate, and demand top quality performance

10. Demonstrate self-control

“Effective teachers are governed by their respect for the people under their influence, a desire to see them succeed, and a desire to bring out the best in the people for whom they are responsible.”







Jack H. Grossman

Five Levels of Learned Behavior
	Level 1
	Unconsciously Incompetent
	“Don’t know and don’t know you don’t know it.”

	Level 2
	Consciously Incompetent

	“Don’t know it, and know that you don’t know it.”

	Level 3
	Unconsciously Competent
	“Know it but don’t know that you know it.”

	Level 4
	Consciously Competent
	“Know it and know that you know it.”

	Level 5
	Unconsciously-Consciously Competent
	“Know it and know that you know it without thinking about knowing it.”  


Coaching Methodology & Theory: The Sasvari Way

Coaching Method

There are no secret recipes, no miracle training methods; however, according to Rinus Michels, Technical Director KNVB, the Netherlands; the following does exist:

1)  A coaches specific style of working.  How he/she brings the activities to life.  

2)  The ability to reach from the matches what there is to improve on, as an individual player, a line as well as a whole team.

3)  The opportunity to direct, to stage the training activities in a way that players have to concentrate on their shortcomings.

4)  Endless repetitions of these activities, to maintain, to improve the level of the players.

5)  An optimal competitive element which demands a lot of energy from the players and yet more from the coach.

6)  The coach’s know-how, belief and feeling to transmit his/her ideas to his/her players and the team.

7)  The indoctrination of his ideas, while always appealing to the individual input, the individual creativity.

8)  To educate your players in such a way that they use each training activity to improve, individually and collectively, their performance level.

Point number 7 is a delicate area as a players ability to be creative must not be stifled nor can it be isolated as a goal on it’s own.  Creativity by the individual player with flair and instinct cannot be at the expense of the interest of the team.  It is important that all players first have a firm grasp of the key moments in a game and how to deal with them collectively as a team.  Once a team and it’s individual players have demonstrated the ability to read the game through the same “team glasses”, then individual creativity can be fostered and initiated by the individual player.

Communication with Players - “What are you doing?” 

This is the universal question that any coach can ask any player at any time.  I prefer this method of coaching because it places the responsibility on the player to solve the problem.  Research shows us that people retain more of what they solve on their own than what they are told.  A coach can easily tell a player what to do in any situation.  But then that is from the coach’s perspective and not the players.  How does a coach know if a player felt pressure?  Pressure can be defined in different ways for every player – and it’s a direct result of their skill and confidence level.  By asking the right questions – coaches can lead players into the correct solution to a problem in soccer and it develops a players understanding of how to solve problems, what concepts to follow, and more awareness of their environment and decisions.

Below is a list of common questions a coach can ask in stimulating thought by players in each of the three main moments of the game.

Possession
”Are you in your best position wide (or deep or support) to receive a pass from the player with the ball?”

“Can you make your position better?”

“Can you make your position wider?”

“Can you make your position deeper?”

“Can you create more time and space for yourself?”

“What are your options?”

“Could you have played the ball deep?”

“Did you have Support? Did you look?”

“Where was the pressure coming from?”

“Did you have time?  If you have time – how many touches should you make?”

“If you have pressure – how many touches should you play?”

“Where did your first touch go?  Where was the pressure?”

“Could you have shot the ball?”

“What leg should you pass it to in that situation?”

“Who is in the best position for us to keep possession?”

“Who is in the best position for us to score?”

“What was wrong with that pass?”

“”Where and how in our attack have we created the most chances to score?”

“Where are we losing the ball?  Why are we losing the ball?”

“Where is the other team weak?  How are they defending us?”

“Where is the space on the field?”

“What kind of information should you give him in that situation?  What did you tell her when you passed her the ball?”

Regaining Possession

“Who is pressuring the ball?  Who should pressure the ball in that situation?”

“Which way should you pressure the player with the ball?  Why?”

“Why did she get past you?  Were you patient enough?  Were you too patient?”

“How can you tell if an opposing player is feeling pressure?”

“How should you position your feet?”

“When is the right moment to win the ball?”

“Where is your support?”

“Who is supporting the pressuring player?”

“Which way should you tell the pressuring player to force the ball?”

“Who is covering the backside?”

“Which direction are they trying to attack most?”

“Which space is most dangerous?”

“What is their style of attack?”

“Who is their most dangerous player?  What are her strengths and weaknesses?”

Transition – defense to Attack 

“When we won the ball where was the pressure at?  Where are most of their players when we win the ball?  Where did we have space?”

“Where is the other team vulnerable”

“What shape is the opposing team in when they are attacking as opposed to defending?  Are they spread out or bunch up?”

“When you won the ball what was your first thought?”

“When we win the ball should we play fast?  Why?”

Transition – Attack to defense

“When we lose the ball who is in the best position to pressure their player with the ball?”

“How does pressuring the ball immediately when we lose it help us?”  

“When we pressure the ball what is our first priority?”

“When we lose the ball do we have to win it right away to be effective defensively?”

“Where do we NOT want the opposing team to attack us when we lose it.”

Your players will notice you took the time to have a plan for training that moves from one activity to the next with a central theme that will build their confidence.  More importantly, well-planned sessions keep the players focused and on task which prevents discipline problems.

30 minutes
Warm-up


Aim: 
to prepare and stimulate the body for stretching through low-intensity exercises that emphasizes mobility, decision-making, technique, awareness, and fun.  

10 minutes
Possession keep-away activities

10 minutes
Footwork

10 minutes
Stretch

25 minutes
Body of Session

Aim:
to improve technical/tactical aspects of development based on the specific themes for that month.  Gradually increase the physical and mental demands.

10 minutes
Dead Balls



Aim:
to organize, refine, and excel on re-starts

20 minutes
Scrimmage/Match-conditions

Aim:
to develop an enjoyment for the game with focus on the previous technical/tactical aspects of development.  Through games with two goals, players will gain invaluable experience using their skills in live, game-like conditions with minimum interference from the coach. Here, the game is fun and the natural competitiveness of the environment serves as the motivation.

5 minutes
Warm-down



Aim:
to reverse muscle pulls and reduce lactic acid build-up

Each training session should have a regular flow that progresses thematically from simple to complex, from unrealistic to realistic, from un-game like to game like. 

The warm-up phase should be an introduction to the specific concepts to be trained that day.  One specific type of re-start can be worked on in the middle of the session.  This is a good way to break up the session and focus an aspect that is usually difficult to fit into a training session.  Be sure to stay on schedule and return quickly back into a scrimmage match-condition phase of training.

The activities must be designed for those skills to be developed in a meaningful way within the three main moments.

The coach's role: 

1) Focus on a specific player development goal related to one of the three moments

2) Analyze the problem(s)

3) Formulate the objectives in training

4) Create the training session

5) Evaluate after the next game.  

The most important role of the coach may be to understand what the player is thinking.  That will be a clue as to what to ask and how or why the player made their decision.  Sometimes the easiest thing to say as a coach is “What are you doing?”  

During the Training Session: 

1) Create the structure

2) Maximize the participation of all players

3) Observe and listen

4) Ask questions that foster creativity and problems

5) Observe and listen

After the Training Session: 

1) Evaluate the result – Was the goal achieved?

2) Can any activities be improved?

3) Was creativity fostered?

4) Was everyone involved?

5) Did it make sense to the players?

Keep in mind that all aspects of player development take years to develop and become second nature.  

CONTACT INFORMATION

INTERNATIONAL SOCCER ACADEMY – USA

Web Site:

www.UTISoccer.com 



www.SasvariWay.com
 
 


George Sasvari





mobile

407.421.5801



email

gsasvari@sasvariway.com

DK Contact:
Keld Gantzhorn



home 

66 17 19 40



mobile

22 83 17 18
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